
 

 

Thank you for choosing XX Consulting to expand your knowledge with our document. We're passionate about sharing valuable insights and promoting 
constructive discussions on the subject covered. Post your thoughts and feedback on our various social media pages, which you can find on our website. We 
have a wide range of other topics that may interest you, so please share https://xxbusiness.co.za/topics/ with your colleagues and friends. Rest assured XX 
Consulting will not share your personal information including banking details. Banking details are kept by PayPal our trusted payment gateway. All Rights 
Reserved, this document is limited for use to the purchaser; it cannot be distributed or shared in any form with a third party without written consent from XX 
Consulting. Thank you again for choosing XX Consulting; we look forward to continuing to provide valuable insights to you. 

 

Copywrite Disclosure 

XX Consulting's (XXC) views and those of our external contributors are influenced by the vast reading of research and published academic 
writing in various fields. XXC does not own any rights to the material. XXC will not share any part of the publications, reproduce, or 
transmit in any form or by any means, without the prior written permission of the owners of the work. If interested in any of the rich 
resources which we have read please contact your nearest library or nearest tertiary institution to assist you. 

Let us stop mental exploitation by becoming a reading nation!! 

Information on this page is not arranged in any systematic format, it will continue to be updated when new topics that have been 
influenced by the article/s become available. 

Information on this page is not a guide to referencing style or method to use for academic writing, any student is advised to contact 
their institution for the recommended referencing methods. 

Matthews M.L & Moran A.R. 1986 "Age Differences In Male Drivers Perception of Accident Risk":  
The Role of Perceived Driving Ability 18(4): 299 -313. 

 
Amanchukwu R.N, Stanley G.J & Ololube N.P. 2015 “A Review of Leadership Theories, Principles and Styles and  
Their Relevance to Educational Management” 5(1): 6-14. 
 
Algahtani A. 2014 "Are Leadership and Management Different? A Review" 2(3): 71-82. 
 
Letki N & Kukołowicz P. 2020  “Are minorities free riders? Applying the social resistance framework to public 
goods production in Central-Eastern Europe” 59: 137–159. 
 
Hodgins M & McNamara P.M. 2017 “Bullying and incivility in higher education workplaces”: Micropolitics and  
the abuse of power 12(3): 190-206. 
 
Matolino B. 2022 “Ubuntu: a traditional virtue ethics contribution to economic and social development in  
Southern Africa”  12-29. 
 
Ogunyemi O, Mansi M & Azab S. 2022 “Creativity, initiative and innovation in ancient Egypt and  
Contemporary workplace ethics”  30- 41. 
 
Ogunyemi K. 2022  “The relevance of African virtue ethics traditions today” 155-165. 
 
Simons S.M & Rowland K.N. 2011 “Diversity and its Impact on Organizational Performance: The Influence of 
 Diversity Constructions on Expectations and Outcomes” 6(3): 171-184. 
 
Turi J.A,  Khastoori S, Sorooshian S & Campbell N. 2022 “Diversity Impact on Organizational Performance:  
Moderating and Mediating Role of Diversity Beliefs and Leadership Expertise” 17(7): 2-15. 
 
 Hanif M, Athar M.R, Rehman Z, Anwar A & Ali M.Q  2022 “Diversity Management and Organizational  
Performance in Pakistan” 4(2): 95-116. 
 
Itskovich E & Roni Factor R. 2023“Economic inequality and crime: The role of social resistance” 1-9. 
 
Radhika D. 2012 “Ethics in Public Administration” 4(2): 23-31. 



 

 

 
Watts L.L, Medeiros K.E, McIntosh T.J.& Mulhearn T.J. 2021 “Ethics Training for Managers” Best Practices  
and Techniques: Routledge Taylor and Francis Group London and New York. 
 
Factor R, Kawachi I & Williams D.R, 2013 Evaluation of the UNREST questionnaire for testing the social resistance 
Framework 6(7):618–624. 
 
 
Vinthagen S, & Johansson A. 2013 “Everyday Resistance”: Exploration of a Concept and its Theories: Resistance 
Studies Magazine 1: 1-46. 
 
Farmanesh P, Vehbi A, Zargar P, Sousan  A, & Bhatti F. 2020 “Is There Always a Positive Relationship between 
 Workplace Diversity and Organizational Performance, or Does Diversity Fatigue Imply a Suppressing Effect”? 
15(1) 14-26. 
 
Tang K.N 2019. Leadership and Change Management: Springer Briefs in Business, Springer Nature Singapore Pte Ltd. 
 
Heath J.R, McCann L, 2021 ‘Leadership Lessons Untold: A new history of Robert McNamara’s World Bank”  
17(5) 606–627. 
 
 Toor S.R & Ofori G. 2008  “Leadership versus Management: How They Are Different, and Why” 8(2): 61-71. 
 
Conrad K.? “Political Leadership and Failures: An Experimental Test”: 1-23. 
 
Lam L.W& Xu A.J  2019 “Power Imbalance and Employee Silence”: The Role of Abusive Leadership, Power  
Distance Orientation, and Perceived Organisational Politics 68 (3): 513–546. 
 
Purwanto B, Frakking R, Wahid A et. al 2023 “Revolutionary Worlds”: Local Perspectives and Dynamics  
During the Indonesian Independence War 1945 -1949 Amsterdam University Press. 
 
Factor R, Williams D.R. & Kawachi I. 2013 Social Resistance Framework for Understanding High-Risk Behavior 
Among Nondominant Minorities: Preliminary Evidence 103(12): 2245-225. 
 
Mikaela B, Liljab M, et.al  2023 “The ABC of resistance: towards a new analytical framework” 16(1): 59–80. 
 
Lilja M. 2022 “The definition of resistance” 15( 2):202–220. 
 
Prevost G. 2006“The evolution of the African National Congress in power: From revolutionaries to social  
democrats?” 33(2), 163–181. 
 
Heath E, Byron Kaldis B.& Marcoux A. 2018 “Routledge Companions to Business Ethics” Routledge Taylor 
 & Francis Group London and New York. 
 
Alamri M. 2023 “Transformational leadership and work engagement in public organizations: promotion focus  
and public service motivation, how and when the effect occurs”  44(1):137-155. 
 
Factor R, Kawachi I & Williams D.R. 2011“Understanding high-risk behavior among non-dominant minorities:  
A social resistance framework”. 73: 1292-1301. 
 
Blohdorn I. 2002 “Unsustainability as a Frame of Mind-and How We Disguise It: The Silent Counter-revolution  



 

 

and the Politics of Simulation” 18(1): 1-11. 
 
Moore G. 2017 “Virtue at Work Ethics for Individuals, Managers, and Organizations” Oxford University Press. 
 
Ng E.S, Sears G.J. 2020 “Walking the Talk on Diversity: CEO Beliefs, Moral Values, and the Implementation  
of Workplace Diversity Practices” 64:437–450. 
 
Joubert Y.T. 2017 “Workplace diversity in South Africa: Its qualities and management” 27(4): 367-371. 
 
 Banderas 1991.  https://www.youtube.com/watch?v=2qcAweuMnz4 [accessed 09 September 2023] 
 
 

 

 


